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New Changes in
Disposition

On Tuesday, May 21, 2109 Gov. Jay Inslee signed SB
5001, “concerning human remains,” making

Washington the first state in the U.S. to legalize
human composting.

 
The law, which takes effect May 1, 2020, recognizes

“natural organic reduction” and alkaline
hydrolysis (sometimes called “liquid cremation”) as
acceptable means of disposition for human bodies.

Until now, Washington code had permitted only burial
and cremation. 
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Contact Us

 

(509) 608-0710
thewsfda@gmail.com

Mailing Address;

9116 E. Sprague #809

Spokane Valley, WA 99206 

Physical Address;

2426 S Dishman Mica #1

Spokane Valley, WA 99206 

Welcome Spring and with all the newness Spring offers your WSFDA
Board has been busy.  The first week of April Jon Gordon and myself,

along with a couple hundred more funeral professionals, were in
Washington DC to lobby for two bills. H.R. 497 S.598: The BRAVE Act,

to increase burial rights for Veterans and H.R.1835: The “CDRI” Act,
The Consensual Donation and Research Integrity Act, to better

regulate body donation. Not to be confused with tissue, organ and
cornea donations which are regulated. It was a great trip and we met
with our Washington Senators offices’ and two Representative offices’

and our message was well received. The next two weeks brought
Districts Meetings across the State, we attended eight meetings,
including our newest District Peninsula, each meeting was well

attended, our speaker Katrina Spade answered a lot of questions
about Natural Organic Reduction. Both Alkaline Hydrolysis and Natural
Organic Reduction passed the House and Senate and are awaiting the
Governor’s signature and when signed will be legal in Washington May
of 2020. Natural Organic Reduction and Washington State as the first
State to make this type of disposition legal, have been getting a lot of
press. It has been written about in The London Times, The New York
Times and most recently in The LA Times, where both Dennis Murphy
and I are quoted. There was also a very funny skit on Conan O’Brien,
some of this is posted on our FB page. Whether we agree or disagree
with these new types of disposition the training we have received will
make speaking with our customer families easier. We are looking into
putting recent trainings on our web page for those of you who were
unable to attend.  The combined WCCFA/WSFDA committee are
working hard on the Death Con 2019 convention in Leavenworth,
registration is open on the web site and we are hoping for a large

turnout for a fun filled event. Room blocks are saved at the Icicle Inn
make sure to ask for the convention rates. I am honored and very

pleased to work with so many wonderful funeral professionals, both on
the Board and in our Membership. I hope to see many of you at
Convention and again in the Fall at District Meetings. My contact

information is on our web site and I look forward to speaking with you.
Lisa Devereau

PRESIDENTS MESSAGE



JESSICA

WAKEFIELD

Jess Showing off the end result of
Natural Organic Reduction

DISTRICTS RECAP

April 8 - April 18, 2019

VIDEO

CONFERENCE

All eight meetings were
presented via video conferencing 

A WSFDA First

 

FACEBOOK

LIVE

We Broadcasted the Northwest
District meeting via Facebook Live

Another WSFDA First

 



PENINSULA DISTRICT

 

 

   TO OUR NEW DISTRICT 

FOR YEARS NOW WE HAVE SEEN THE NEED TO
CREATE A DISTRICT FOR THE FUNERAL HOMES ON
THE OLYMPIC PENINSULA.  THIS APRIL WE HELD
THE FIRST BI-ANNUAL DISTRICT MEETING OF THE
PENINSULA FUNERAL DIRECTORS ASSOCIATION AT
THE CLEARWATER CASINO AND RESORT.  AT THAT
MEETING WE ELECTED MELODY CHANCO AND
CARISSA RILL AS THE FIRST EVER PRESIDENT AND
VICE-PRESIDENT OF THE DISTRICT.  JOIN US AS WE
CONGRATULATE MELODY & CARISSA.

 

C O U N T I E S

O F  T H E

P E N I N S U L A

D I S T R I C T

C l a l l a m
J e f f e r s o n

G r a y s  H a r b o r
M a s o n
K i t s a p



NFDA
CREMATION 
CERTIFICATION 
PROGRAM
 

WSFDA hosted 14  people  from al l  over  Washington

and Idaho at  the f i rst  ever  NFDA Cremation

Cert if icat ion Program in  Eastern Washington.   The

program was taught  by  Mike Nicodemus,  V.P.  of

Cremation Operat ions,  NFDA



Embalmers of all skill levels are invited to learn from some of the funeral
profession’s preeminent experts during the National Funeral Directors

Association’s (NFDA) second Embalming & Restorative Art Seminar of 2019,
taking place August 15-16 at John A. Gupton College in Nashville, Tenn.

 
The dynamic and engaging NFDA Embalming and Restorative Art Seminar

offers both experienced and novice embalmers an opportunity to cultivate their
knowledge and techniques; everything they learn can be immediately applied

when they return to their funeral home.
 

The seminar will be led by some of the country’s most respected authorities on
embalming and restorative art:

Dominick J. Astorino, CFSP, MBIE, adjunct faculty at Wayne State University
Department of Mortuary Science and managing director and embalmer at

Wujek-Calcaterra & Sons Inc. in Detroit, Mich.
Scott Gilligan, NFDA general counsel and owner of Gilligan Law Offices in

Cincinnati, Ohio
Wallace Hooker, CFSP, MBIE, owner, funeral director and embalmer at Family

& Friends Funeral Home in Wingate, Ind.
Amanda Marie Ellis King, licensed funeral director and embalmer from

Springfield, Mo.
 

These noted experts will lead sessions on a variety of topics, including
embalming procedures and techniques for all experience levels; advanced
restorative art techniques to help make the most difficult cases presentable;

the application of cosmetics; and how to manage risk and reduce liability
exposure.

 
Participants in the inaugural Embalming & Restorative Art Seminar in 2018

raved about the program. One attendee said, “I would highly recommend this
conference for any funeral director – from apprentice to 50-year licensee –

everyone will benefit from it, whether you learn a new embalming/restoration
tip or renew your passion for what we do for families."

 
 Complete details about the August 2019 NFDA Embalming & Restorative Art

Seminar in Nashville, including information on how to register, can be found on
the NFDA website, www.nfda.org/embalmingseminar.

Embalming Seminar



#DeathCon
2019

Wed, Aug 14, 2019 5:00 PM  - Fri, Aug 16, 2019 9:00 PM
 

Mark your calendar and book your rooms now for DeathCon 2019 to be held at

Icicle Village Inn and Resort - 505 US-2, Leavenworth, WA

98826 www.iciclevillage.com 

Use #DeathCon 2019 for special group rate.

 

Golf Tournament on Wednesday August 14th at 10:00 am!

Cost is 95.00 per player and includes lunch. 

 

Not a golfer? Sign up for a day hike with Quiring President/General Manager, Jon

Reece, and his wife Kathy.  Or, head in to town for shopping, wine tasting & 

enjoying beautiful downtown Leavenworth.

 

Join us on the patio Wednesday night for Supplier Night! Complete with Happy Hour

and 18-hole miniature golf with supplier sponsored prizes/gifts.

This year’s event will be hosting;

 

Undertaking the Podcast; streaming live throughout the event.

Lisa Meehan from Lake Washington will also be presenting.

Eli Stromer is joining us to discuss Alkaline Hydrolysis.

Also presenting is Emily Albrecht, Funeral Litigation Attorney

Presentations for both cemetery and funeral homes from Doug Flin of CPRA.

Mark Wagar and Erica Minton with Washington State Department of Labor and

Industries will also be presenting for both cemetery and funeral home tracts.

Closing banquet to be held Friday night with key note speaker 

Astronaut,  John Herrington.

 

Register and Pre-Pay online Today!



Natural Organic Reduction - $5500.00-6500.00

Coeio's Mushroom Suit - $1500.00 (Suit only)

Average Direct Cremation Cost - $2000.00

Traditional Service Average $1000.00 - 5000.00

Alkaline Hydrolysis Average cost - $4000.00

National Average Funeral Cost





Greenwood Memorial Park - Renton, WA

Evergreen Washelli - Seattle, WA



Sunset Gardens, Richland, WA

Wenatchee City Cemetery, Wenatchee, WA



Holy Cross Cemetery, Spokane, WA

Tahoma National Cemetery



Why Are Millennials Getting Fired?
By William E. Ford

SESCO Management Consultants

Bristol, Tennessee – Millennials and their employers clash at work because of differing
expectations, and it’s leading to more and more millennials getting fired.
 
First, many millennials expect way too much from their employers. They want extensive
training and mentoring that goes beyond the financial interests of the business. They want to
develop beyond their primary job function and duty without regard to the needs of the
business. They also carry an “anti-work attitude” that shows through commitment to the
minimum time expected of them and a desire for more flexibility. Finally, they prioritize
happiness as a need to be filled by the workplace.
 
Even as employers try to provide more desired perks to hire and retain millennials, it has
been difficult. Flexible work hours and schedules, a variety of creative benefits, short
workweeks, comp time, more time off, more money, training and travel opportunities, etc. –
these efforts are backfiring on employers, who are becoming more frustrated with
millennials.
 
This isn’t surprising since parents of millennials have raised them with “external motivators”
to incentivize learning and obedience, leading the future employees to expect something for
their efforts. A paycheck won’t always cut it when millennials were raised with a different
method to solicit their action.
 
Time management and attention to detail trip up millennials. The upswing, however, is that
employers regard millennials as “being eager, dedicated people who score high on ethics
and integrity.” They do, in fact, take responsibility for their actions.
 
Young workers aren’t shirkers or ne’er-do-wells unwilling to work, but their expectations
aren’t aligned with the reality of the American economy. With profit margins tightening and
labor costs being an employer’s largest single controllable cost, employers must do more
with less. And doing more with less is an opposing reality with millennials. The reality is that
millennials must learn to find intrinsic motivation (internal drive for work) so they can find real
satisfaction and success in their careers.



A flexible 30-hour workweek with salary and benefits that doesn’t require a financial
struggle to balance a millennial’s lifestyle would be nice, but so would a summer cabin in
the Alps. So employers try their best to find workers who do their best to proactively seek
resources on their own to help them close the gaps in skills and knowledge in the
workplace. Employers go in search of millennials who:

• Educate themselves
• Work independently

• Expect more from themselves instead of
   from their employers. 

 
 
If millennials can pull this off, growth in the workplace resulting in a great salary and
benefits might follow, and ultimately, millennials may become a crucial part of the
workforce.
MBJ
 
 
William Ford is president and CEO of SESCO Management Consultants, an NFDA
Endorsed Provider for human resources.
 
 
This article is reprinted with permission from the May 30, 2019, edition of the Memorial
Business Journal, a publication of the National Funeral Directors Association.
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Be the first person find the Bigfoot 
in this newsletter and win a WSFDA Mug


